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Save the Date: 
November 30ð Tell Me A 
Story; 5:30-7pm; Shafter 
Elementary Cafeteria 
 
December 7- Holiday Lights 
Tour; 6:30pm @ 10 Palm 
Circle, Ft. Shafter 
 
December 8ð Ft. Shafter 
Tree Lighting Ceremony, 
5:30pm 
 
Ft. Shafter Thrift Store 
Closing-  Dec 23rd-Jan 2nd 
 
Want to list your event 
here?  Send it to 
Newslet-
ter@huiowahine.com 

Make It, Bake It, Fake It!  
Our Make It, Bake It, Fake It 

luncheon was a huge success this 

year!  During this exciting and fun

-filled auction we raised over 

$3200.00 to contribute to our 

Scholarships and Welfare grants.  

Thank you all so much for partici-

pating and helping your military 

community.  The Hui OôWahine 

Board would also like to extend a 

heartfelt ñThank Youò to CSM 

Scott Dooley for donating his time 

home on R&R to be our entertain-

ing Emcee.   

 

I have two quick additions: 

¶ Please review the Reservation 

policy located on Page 3. 

¶ Our Reservations Chair will be 

vacant after February.  If you or 

any other Hui member would 

be interested in assuming this 

role, please contact Nicole 

Roames at Presi-

dent@huiowahine.com. 

mailto:president@huiowahine.com
mailto:president@huiowahine.com
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Reservation Policy 

Luncheons are held on the 2nd Thursday of every month at the Hale Ikena 

(Unless otherwise specified). Doors open at 10:30 am and lunch is served 

around 11:00am. Reserve your spot at the luncheons by calling or emailing 

in your reservation each month. 

Reservations, and cancellations of permanent reservations, are accepted by 

phone or e-mail until 3:00 pm on the Tuesday of the week prior to the lunch-

eon. Any calls or requests made after the reservations deadline are placed on 

a waiting list on a ñfirst-come, first-served" basis the day of the luncheon. 

Cancellations made after the deadline (after 3:00pm on Tuesday the week 

prior to luncheon) and ñno showsò are filled by the waiting list whenever 

possible. 

 

Reservation Cancellation Policy: 

All reservations are FINAL  nine days prior to the event. People holding res-

ervations (including permanent reservations, membersô guests, and vendors) 

that do not attend the luncheon are still responsible for payment. The Hui 

OôWahine is responsible for full payment to the Hale Ikena based on the 

number of reservations. A letter of Payment will be mailed to members for 

any RSVP ñno-showsò that is made, including their guest(s). If a member is 

a ñno-showò for two luncheons, they will be suspended from being able to 

make a reservation until missed luncheon payments are received and taken 

off of the permanent reservation list, if applicable. 

To make reservations please email Tracey at reservations@huiowahine.com 

or call 744-9736. 

Childcare is available for Hui  

Luncheons 

 

All CDC reservations can be made 

no earlier than 2 weeks in advance.  

Spaces go fast, so call in as soon as 

possible.  Reservations can be made 

starting at 7:00am. 

 

Aliamanu Military Reservation CDC 

Bldg. 1783 

Phone: (808) 833-5102 

 

Fort Shafter CDC 

Bldg. 900 

Phone: (808) 483-1151 

 

NOTE:  ALL children must already 

be registered with the CYS central 

registration system in order to use the 

CDC hourly care whether you choose 

AMR or Fort Shafter. 

Tina Diane Sterling 

Client Advisor 

Street Address   777 Kapiolani Bolevard  

Honolulu, HI 96813  

T: (808) 597-1225      
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Proposed Change to the Hui O Wahine Constitution 

 

Aloha Members, 

 

Recently the Governing Board voted to make the following change to our Constitution.  For the change to be official, 

the general membership must also vote in favor with a 2/3 majority vote.  We will conduct this vote on 12 January at 

our luncheon.  

 

This change does not alter, change, delete, or add any different wording.  It is simply rearranging the Sections for clar-

ity.  As it currently reads below, Section A and C through F apply to members.  Section B applies to Thrift Shop em-

ployees.  To clarify things, I have rearranged by placing Section B at the end and redesignating the letters to keep 

them in order.    

 

If you have any questions, please contact me, JoAnne McPherson, the Hui Parliamentarian at 888-6078. 

 

Original Constitution 
 

ARTICLE VI ï REMOVAL OF A BOARD MEMBER or EMPLOYEE TERMINATION  

 

Section A:  Members of the Governing Board may be removed from either their elected or appointed offices for just 

cause, as outlined in the Hui OôWahine Bylaws (ARTICLE VII, SECTION 1 - 2).  Any Hui OôWahine member may 

propose such a removal to the Executive Board. 

 

Section B:  Fort Shafter employees may be terminated from employment for just cause, as outlined in the Hui 

OôWahine Bylaws (ARTICLE VII, SECTION 1 - 2), or as described in the FSTS Charter.  Any Hui OôWahine mem-

ber may propose such action to the Executive Board. 

 

Section C:  The Executive Board shall meet with both the member proposing the removal/termination and the Board 

member affected by this proposal.  After conducting an informal inquiry, the Executive Board will convene to deter-

mine whether there is justification for proceeding with a more extensive investigation.  Upon a majority vote of the 

Executive Board to proceed, the Executive Board shall: 

 

1. Suspend the Board member who has been proposed for removal/termination. 

2. Request that all Hui OôWahine property in the possession of the Board member, including but not 

limited to After Action Reports and Continuity Books, be returned to a member of the Executive 

Board until such time as the investigation is concluded.  These items are to be submitted to an Ex-

ecutive Board member within twenty-four hours of this request. 

3. Notify all community organizations in which the Board Member is involved, by virtue of their posi-

tion on the Hui OôWahine Board of her/his suspension. 

4. Conduct a detailed investigation into the reasons for the Proposal for Removal/Termination. 

 

Section D:  If the Executive Board finds that there is sufficient cause to support the Proposal for Removal/

Termination, they shall form a Special Committee consisting of all members of the Governing Board as voting mem-

bers.  The Special Committee will present the Board member with a written Proposal for Removal/Termination.   

 

Section E:  The member will be given a reasonable time, not to exceed seven days, to either resign voluntarily or pre-

pare a written rebuttal to the Proposal of Removal/Termination.  The member will then present this written rebuttal to 

the Special Committee prior to any Committee action.  The Special Committee will vote on the Proposal for Removal/

Termination.  A two-thirds vote of the Special Committee will govern.  After the vote, the Board member will receive 

a written notification of the Special Committeeôs actions.   
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Section F:  In the event that the Board member fails to submit a written rebuttal to the Special Committee within the 

allotted time period, she/he will have forfeited all rights to speak on this proposal.  Failure to comply with the removal 

procedures will result in automatic revocation of Hui OôWahine membership. 
 

Proposed Revision: 
ARTICLE VI ï REMOVAL OF A BOARD MEMBER or EMPLOYEE TERMINATION  

 

Section A:  Members of the Governing Board may be removed from either their elected or appointed offices for just 

cause, as outlined in the Hui OôWahine Bylaws (ARTICLE VII, SECTION 1 - 2).  Any Hui OôWahine member may 

propose such a removal to the Executive Board. 

 

Section B:  The Executive Board shall meet with both the member proposing the removal/termination and the Board 

member affected by this proposal.  After conducting an informal inquiry, the Executive Board will convene to deter-

mine whether there is justification for proceeding with a more extensive investigation.  Upon a majority vote of the 

Executive Board to proceed, the Executive Board shall: 

 

1. Suspend the Board member who has been proposed for removal/termination. 

2. Request that all Hui OôWahine property in the possession of the Board member, including but not 

limited to After Action Reports and Continuity Books, be returned to a member of the Executive 

Board until such time as the investigation is concluded.  These items are to be submitted to an Ex-

ecutive Board member within twenty-four hours of this request. 

3. Notify all community organizations in which the Board Member is involved, by virtue of their posi-

tion on the Hui OôWahine Board of her/his suspension. 

4. Conduct a detailed investigation into the reasons for the Proposal for Removal/Termination. 

 

Section C:  If the Executive Board finds that there is sufficient cause to support the Proposal for Removal/

Termination, they shall form a Special Committee consisting of all members of the Governing Board as voting mem-

bers.  The Special Committee will present the Board member with a written Proposal for Removal/Termination.   

 

Section D:  The member will be given a reasonable time, not to exceed seven days, to either resign voluntarily or pre-

pare a written rebuttal to the Proposal of Removal/Termination.  The member will then present this written rebuttal to 

the Special Committee prior to any Committee action.  The Special Committee will vote on the Proposal for Removal/

Termination.  A two-thirds vote of the Special Committee will govern.  After the vote, the Board member will receive 

a written notification of the Special Committeeôs actions.   

 

Section E:  In the event that the Board member fails to submit a written rebuttal to the Special Committee within the 

allotted time period, she/he will have forfeited all rights to speak on this proposal.  Failure to comply with the removal 

procedures will result in automatic revocation of Hui OôWahine membership. 

 

 Section F:  Fort Shafter employees may be terminated from employment for just cause, as outlined in the Hui 

OôWahine Bylaws (ARTICLE VII, SECTION 1 - 2), or as described in the FSTS Charter.  Any Hui OôWahine mem-

ber may propose such action to the Executive Board. 
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Hui OôWahine Honarary Members 

Honorary Presidentï Cathy Terry 

Honorary Advisorï Rosylan Hunt 

 

Hui OôWahine Executive Board Members 

Presidentï Nicole Roames 

1st Vice Presidentï LaKisha Canady-Toussaint 

2nd Vice Presidentï Candice Cartwright 

Treasurerï Pam Johnson 

Secretaryï Janell Coker 

Parliamentarianï JoAnne McPherson 

 

Hui OôWahine Standing Committee Chairpersons 

Membershipï Sabina Dooley and Connie Kadetz 

Reservationsï Tracey Koast 

Historianï Maria Gelperin 

Ways and Meansï Paula Scott and Etie OôConnell 

Thrift Shop Representativeï Krysstyna Schmitt 

Retiree Representativeï Mary Cho 

Hospitalityï Stacy Cain 

Volunteer Coordinatorï Amanda Dixon 

Publicity/Advertisingï Karyn Phillips 

Newsletter/Webmasterï Jenny Martin 

Welfareï Christine LeClerc 

Scholarshipï Eva Taylor 

Editorial Policies 

The Hui Spirit is published in the 

interest of the Hui OôWahine 

Club comprised of all branches of 

service to include DOD and     

retiree spouses serving Oahu 

Community.  The Hui OôWahine 

is not connected with the           

Department of the Army and the 

opinions expressed in this               

publication are those solely of the 

writers. 

 

Articles, Advertisements, and 

other submissions may be          

submitted up to the 20th day of 

the month prior to publication.  

The Newsletter will be available 

two weeks prior to the luncheon 

each month.  Submissions may be 

e-mailed to                                  

Newsletter@huiowahine.com 

 

Please address any corrections, 

questions, or suggestions, to the 

Hui Spirit Editor at the e-mail 

above. 

Members, this is your               

Newsletter! 

Maybe you would like to            

practice your journalistic       

capabilities or let our members 

know about a Hui activity.  If 

so, submit your articles, along 

with pictures, to                       

newsletter@huiowahine.com 

no later than the 20th of each 

month. 

 

Every effort will be made to 

include every article                

submitted, but due to limited 

space, it may be held over for 

another publication. 

 

Articles not pertaining to the 

Hui Club and that are               

considered general community 

news , will be printed at the 

discretion of the Hui Board of 

Directors. 

Joanne Neyland Dec 3 

Kaawaloa Taylor Dec 8 

Rosylan Hunt Dec 8 

Beth Harter  Dec 10 

Connie Kadetz Dec 19 

Maria Mola  Dec 19 

Sonja Foots  Dec 20 

Carin Jackson Dec 21 

Mary Machado Dec 21 

Sabina Dooley Dec 25 

Pradeepa Kjelden Dec 26 

Fun December Holidays! 
1 Eat a Red Apple Day 

4 Santaôs List Dayï Are you 

ñNiceò? 

7 Letter Writing Day 

8 National Brownie Day 

9 National Pastry Day 

13 Ice Cream Day 

16 National Chocolate Covered 

Anything Day 

17 National Maple Syrup Day 

18 Baked Cookies Day 

23 Festivus (for the rest of us) 

24 National Egg Nog Day 

December Birthdayõs 
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Presidentõs Pen 

From the Desk of Our 2nd VP 
Thornton Wilder once said ñWe 

can only be said to be alive in 

those moments when our hearts 

are conscious of our treasuresò.  

Since my heart is full, my family 

well and happy, itôs safe to say I 

agree with him, counting my 

treasures; near and dear.   

November showed us in bounty 

the generosity of those around us 

as they gave to support our MBF 

Auction-Thank you and Con-

gratôs to all the winners! 

Amongst my own treasures I 

now count the lifelong friend-

ships I have developed this year 

in working with this amazing 

board who is dedicated to its 

members and surrounding com-

munities.   In our vendorôs, I 

have had the pleasure of watch-

ing business women taking on 

the world and writing their own 

definitions of success.  Group 

leaders planning and conducting 

some of the most amazing trips, 

activities and outings, that who 

can resist going if youôve seen 

any of the pictures that Maria 

has taken. Volunteers who are 

active in more than one job: 

dedicating their selves to those in 

need!  As the 2011 year draws 

near the end, I look forward with 

eager anticipation to what 2012 

will bring, and blessed to be a 

part of it.   

Happy Thanksgiving Everyone! 

 Candice   

Mele Kalikimaka Hui members! 

I love this time of year, especially 

here in Hawaii. I had a wonderful 

time at the basket auction; we did 

an amazing job raising money to 

give back to the community. 

Thank you to everyone who do-

nated and to everyone who came 

out and bought something. An ex-

tra special thanks to CSM Scott 

Dooley who took time away from 

his R&R to be our auctioneer. He 

did a great job and we were lucky 

to have him. 

We do not have a ñnormalò lunch-

eon in December but we have a 

great trolley ride and potluck on 

December 7th to celebrate the sea-

son. Everyone is invited to the pot-

luck at Cathy Terryôs house at 10 

Palm Circle from 6:30-8:30 and 

the trolleys will pick up the trolley 

ride participants at Cathyôs house 

at 8:30 and drop us back off at 

10:30. The trolley ride will be a 

great time, so grab one of the few 

seats left and I hope to see every-

one at the potluck! 

Just a reminder as a way of saying 

thank you to our community club, 

we are decorating the Hale Ikena 

on Monday November 28 from 

9:00-11:00. It will be a great way 

to thank the club and show our 

support of them. 

Save the date for the Palm Circle 

Tour of Homes! The Hui Oô 

Wahine will be hosting a Tour of 

Homes on Palm Circle on March 

29th from 12:00-4:00pm. Tickets 

will go on sale on January 12th at 

the luncheon. If you are interested 

in volunteering please visit our 

website www.huispirit.com. 

Have a great Holiday season! 

Nicole 

http://www.huispirit.com
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